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The following data has been collated to ensure compliance with the Gender Pay Gap Information Act (2021). The data reflects 

active CHI employees on June 30th 2022. The below calculations are based on payroll information from 01.07.2021 –

30.06.2022 (12 month period up to June 30th), and reflect employees ordinary pay, as defined by the regulation. 
Context
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Quartile % Female % Male

Quartile 1 81.1% 18.9%

Quartile 2 89.8% 10.2%

Quartile 3 92.1% 7.9%

Quartile 4 74.6% 25.4%

€39.01
Per Hour

€30.89
Per Hour

CHI’s male employees earn on average 26.3% more 
than their female colleagues per hour.

Median €29.34
Per Hour

€28.30
Per Hour

CHI’s median male hourly salary is 4.4% higher than 
the median female salary per hour.

Quartile 
Range

Examining the proportion of males/females in each quartile - with 
Quartile 1 reflecting the lowest 25% of earners and Quartile 4 the 
highest 25% of earners, highlights that differences in the average 
hourly salary can be attributed to male employees being employed 
in more senior or higher paying roles. Considering that 84.4% of 
the overall workforce are female and 15.6% are male, male 
employees make up 25% of the highest earning quartile.

Average



CHI employees are paid within national consolidated pay scales. As a result, there is no gender pay gap for CHI 

employees in the same roles, with the same tenure. 

While male employees earn on average 26.3% more than their female colleagues per hour in CHI, when we 

exclude the Medical/Dental workforce, female employees earn on average 2.4% more per hour than their male 

colleagues.

The variance in the overall average (i.e. when the Medical/Dental workforce is included) is primarily due to the 

number of male and female consultants - CHI’s male consultants earn on average 2.5% more than their female 

colleagues 

• While the majority of CHI’s consultants are female (57.7%), 13.7% of CHI’s male workforce are consultants 

whereas only 3.5% of CHI’s female workforce are consultants.

• As consultants are among CHI’s highest earners, their higher wages have a greater impact on the overall male 

average than they do on the overall female average.

• Introduction of a standard national contract for consultants will over time create an equal balance with this 

cohort. 

Workforce 
Differences

Average 
(excl. Medical/Dental)

CHI’s Female employees earn on 
average 2.4% more than their male 
colleagues per hour in this cohort.

€27.36
Per Hour

€28.03
Per Hour
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As public sector employees, CHI employees do not receive bonuses so statistics on mean, median and
percentage of employees provided with bonus’ do not apply. Similarly, BIK was deemed as being not
relevant to CHI and therefore no calculations carried out in this regard.

Part-time Staff
Male part-time employees earn on average 40.9% more per hour than their female colleagues. This is
impacted by greater number of female staff working part-time. The median male part-time employee
is 7.2% more than their female colleagues.

Temporary Staff
Male temporary employees earn on average 23.2% more per hour than their female colleagues. The
median male temporary employee is 25.8% more than their female colleagues.

Additional 
Insights
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